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SB 2490 SD2 

RELATING TO RETIREMENT SAVINGS 

Chair Johanson, Vice Chair Eli, and members of the committee, thank you for the opportunity to 
submit testimony on SB2490 SD2. The State Procurement Office (SPO) appreciates the intent 
of the bill. 

The SPO, however, has strong concerns on the request to exempt the procurement of a third- 
party consultant (Section 2, Page 4, lines 12-15). There are many consulting firms that would be 
able to compete for this work.  

The Hawaii Public Procurement Code (code) is the single source of public procurement policy to 
be applied equally and uniformly, while providing fairness, open competition, a level playing 
field, government disclosure and transparency in the procurement and contracting process vital 
to good government.  

Public procurement's primary objective is to provide everyone equal opportunity to compete for 
government contracts, to prevent favoritism, collusion, or fraud in awarding of contracts. To 
legislate that any one entity should be exempt from compliance with both HRS chapter 103D 
and 103F conveys a sense of disproportionate equality in the law’s application.  

Exemptions to the code mean that all procurements made with taxpayer monies will not have 
the same oversight, accountability and transparency requirements mandated by those 
procurements processes provided in the code.  It means that there is no requirement for due 
diligence, proper planning or consideration of protections for the state in contract terms and 
conditions, nor are there any set requirements to conduct cost and price analysis and market 
research or post-award contract management. As such, Agencies can choose whether to 
compete any procurement or go directly to one contractor. As a result, leveraging economies of 
scale and cost savings efficiencies found in the consistent application of the procurement code 
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are lost.  It also means Agencies are not required to adhere to the code's procurement integrity 
laws.  

The National Association of State Procurement Officials state: "Businesses suffer when there is 
inconsistency in procurement laws and regulations. Complex, arcane procurement rules of 
numerous jurisdictions discourage competition by raising the costs to businesses to understand 
and comply with these different rules. Higher costs are recovered through the prices offered by 
a smaller pool of competitors, resulting in unnecessarily inflated costs to state and local 
governments.”  

When public bodies, are removed from the state’s procurement code it results in the harm 
described above. As these entities create their own procurement rules, businesses are forced to 
track their various practices. Moreover, a public body often can no longer achieve the benefits of 
aggregation by using another public body’s contract because different state laws and 
regulations may apply to the various public bodies making compliance more difficult.  

Each year, new procurement laws are applied to state agencies causing state agency contracts 
to become more complex and costly, while other public bodies, such as agencies with strong 
legislative influence, are exempted. Relieving some public bodies from some laws by exempting 
or excluding them from compliance with a common set of legal requirements creates an 
imbalance wherein the competitive environment becomes different among the various 
jurisdictions and the entire procurement process becomes less efficient and costlier for the state 
and vendors.  

 

Thank you. 
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RELATING TO RETIREMENT SAVINGS 
 
Chair Johanson, Vice Chair Eli, and Members of the Committee on Labor and Public 
Employment: 
 

The Department of Budget and Finance supports the intent of SB 2490 S.D.2 
(SSCR 3044) which establishes the Hawaii Retirement Savings Program task force, 
tasked with evaluating a retirement savings plan for non-governmental employees and 
report findings and recommendations to the Legislature.  

 
A qualified task force should investigate the viability of state sponsored 

retirements savings plans that have been adopted in other states as well as understand 
the role that state government may have in supporting employers that are interested in 
offering retirement plans under the provisions of the Setting Every Community Up for 
Retirement Enhancement SECURE Act of 2019 that was signed into federal law on 
December 20, 2019. 
 

Thank you for the opportunity to provide our testimony on this bill. 
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    House Committee on Labor & Public Employment 

     March 12, 2020 – 9:00 am – Room 309 

 

SB 2490, SD2:  Relating to the Hawaii Retirement Savings Program 

 

Chair Johanson, Vice Chair Eli and members of the Committee, my name is Cynthia Takenaka 

representing NAIFA Hawaii, an organization of life insurance agents and financial advisors 

throughout Hawaii who primarily market life, annuities, long term care and disability income 

insurance products. 

The purpose of SB 2490, SD2, is to establish the Hawaii Retirement Security Task Force to 

“select a research entity to draft an implementation plan for the Hawaii Retirement Savings 

Program for private sector employees” who are not currently covered by an existing employer 

sponsored retirement plan.  The task force is being asked to gather “information from other 

state experiences and educational institutions with expertise on existing programs”. 

The task force members are from government, financial services industry, small business, 

retirees, employees and a consumer group.  There’s a blank appropriation for fiscal year 2020-

2021 to be expended by Department of Budget and Finance.  The task force shall report to the 

Legislature prior to the convening of the regular session of 2021 and dissolve on March 15, 

2021.   

We respectfully do not support SB 2490, SD2.  A similar measure, HB 2251 was heard in this 

committee on 2/4/2020 and deferred in Human Services & Homelessness Committee. 

Proposals to implement a state-run retirement programs appear designed to address issues of 

availability and access. However, availability of and access to the many retirement savings 

options are not the problems.  A lack of financial education about the need to save for 

retirement, competing financial needs which cause many to live from paycheck to paycheck 

with nothing left over each month to put away in a retirement account, as well as a lack of 

discipline needed to place long term security over immediate wants, all play a large role in our 

country’s retirement savings. 

We understand the importance of retirement security and acknowledge that many Americans 

are not saving enough for retirement. However, we do not believe that a state-run plan that 

competes with private market plans is the answer.  Additionally, the existence of a state-run 

retirement plan could result in employers with strong existing 401k and other types of plans 

dropping them and allowing the state-run program to take the place of the existing plan. This 



would lead to more plans with lower contribution limits and a loss of matching contributions by 

employers.   

There is a federal lawsuit in California -- Howard Jarvis Taxpayers Association et al vs The 

California Secure Choice Retirement Savings Program filed in 2018.  The plaintiffs maintain 

that the California plan is subject to ERISA and therefore is in violation of its provisions.  Having 

a state law requiring participating employers to set up an employee retirement plan that may be 

subject to or pre-empted by ERISA will depend on how the courts will interpret the plan design.  

In September 2019, the U.S. Department of Justice filed an amicus brief challenging the legality of 

California’s Secure Choice Program citing preemption by ERISA and that the program does not 

qualify for “safe harbor” status under ERISA regulations.  If the plaintiffs prevail, employers will be 

considered “fiduciaries” and will then be responsible for ERISA obligations including liability 

since under this proposed program since the State of Hawaii is denying any liability for any 

losses incurred. 

Most likely the U.S. Supreme Court will have the final ruling. 

As much as the proponents point to a state like Oregon that has implemented their retirement 

savings program and considers their program protected under the 1975 “safe harbor” 

regulation and therefore, exempt from ERISA, is where we do not agree.   

In August 2016 the U.S. Department of Labor under the Obama administration adopted a rule 

that would facilitate the enactment of state-run retirement plan legislation by exempting such 

plans from coverage under ERISA.  Under this DOL rule, these state programs would not be 

considered a “employee pension benefit plan” under ERISA and participating employers would 

therefore not be subject to the duties and responsibilities required by ERISA. 

However, in early 2017 the Congress utilized the Congressional Review Act to override this 

DOL action and nullify this rule. President Trump signed the repeal into law in May 2017.  As a 

result, many open questions exist as to whether and to what extent these state-run plans will 

be subject to duties, responsibilities and potential liability under the federal ERISA law.  The 

“safe harbor” under the ERISA exemption is no longer in effect and now, participating 

employers may be subject to the duties and responsibilities currently required by ERISA and 

liability issues for the employer as a fiduciary.    

Thank you for allowing us to share our views and respectfully ask that this measure be held in 

committee. 
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Comments:  

Dear Chair Johanson, Vice Chair Eli, and Honorable Members of the House Committee 
on Labor and Public Employment: 

I am Gary Simon, President of the Hawaii Family Caregiver Coalition, whose mission is 
to improve the quality of life of those who give and receive care by increasing 
community awareness of caregiver through continuing advocacy, education, and 
training. 

The Hawaii Family Caregiver Coalition strongly supports SB 2490 SD 2, which 
establishes the Hawaii Retirement Savings Program task force which is tasked with 
evaluating a retirement savings plan for non-government employees and reporting its 
findings and recommendations to the legislature; and which appropriates funds. 

We encourage you to establish the task force as soon as possible. 

Employees are fifteen times more likely to save when they can do so at work. 

A Hawaii retirement savings program will make it easier for businesses to offer 
employees a way to save out of their regular paychecks, helping them take charge of 
their financial futures and live independently as they age. 

It is their own money that they can take with them from job to job. 

It is their own money that they can rely on in later years for a more secure future. 

Contributions can be made with an automatic deduction from their paychecks. 

Providing employees a simple way to save for retirement will mean fewer will need to 
rely on public assistance later in life, which will save taxpayer dollars. 

We urge you to support SB 2490 SD 2, and we urge you to recommend its passage. 

We thank you for seriously considering the Bill. 



Very sincerely, 

Gary Simon 

President 

Hawaii Family Caregiver Coalition 

 





























 
HEARING BEFORE THE HOUSE COMMITTEE ON                                                             

LABOR & PUBLIC EMPLOYMENT 
HAWAII STATE CAPITOL, HOUSE CONFERENCE ROOM 309 

THURSDAY, MARCH 12, 2020 AT 9:00 A.M. 
 

 
To The Honorable Aaron Ling Johanson, Chair; 
The Honorable Stacelynn K.M. Eli, Vice Chair; and 
Members of the Committee on Labor & Public Employment, 
 

TESTIMONY IN SUPPORT OF SB2490 RELATING TO                                                      
THE HAWAII RETIREMENT SAVINGS PROGRAM 

 
Aloha, my name is Pamela Tumpap and I am the President of the Maui Chamber of 
Commerce, with approximately 650 members. I am writing share our support of 
SB2490.  
 
Over the decades, it has been widely recognized that fewer people are saving than 
they used to and the lack of savings impacts us over our lives. Without savings, people 
are less able to afford a home if they have no down payment saved, opportunities can 
be missed when they arise, and struggle when running into major medical or retirement 
issues.  
 
We think creating avenues to help employees have their own retirement savings is       
valuable. However, we have questions on how the state can implement and run this 
program, given the broken ERS system. Therefore, we support this bill to establish a 
task force to study the feasibility and implications of creating a state retirement savings              
program. 
 
We appreciate the opportunity to testify on this matter and ask that this bill be passed. 
 
Sincerely, 
 

 
 
Pamela Tumpap 
President 
 
 
 

95 Mahalani Street, Suite 22A, Wailuku, Hawaii  96793 808-244-0081  info@MauiChamber.com   MauiChamber.com 

To advance and promote a healthy economic environment 
for business, advocating for a responsive government and 
quality education, while preserving Maui’s unique  
community characteristics. 



























































SB-2490-SD-2 
Submitted on: 3/10/2020 12:27:42 PM 
Testimony for LAB on 3/12/2020 9:00:00 AM 

Submitted By Organization 
Testifier 
Position 

Present at 
Hearing 

Francis Nakamoto Individual Support No 

 
 
Comments:  

Chair Aaron Ling Johanson, Vice-Chair Stacylyn Eli and Members of the Committee on 
Labor and Public Employment 

My name is Francis Nakamoto and I support SB2490 SD2. 

Why are half of Hawaii’s private sector employees not saving for their retirement? 

Why hasn’t the participation rate improved over the last 40 years? 

The answer is simple. The private retirement planning sector (insurance companies, 
banks, financial planners, investment companies, retirement planning companies) are 
just not interested in this relatively unprofitable business. Yet, they exert their financial 
and political power to obstruct and resist good faith efforts to help the 216,000 private 
sector workers, mainly employed by small business, plan for and save for their 
retirement. 

One would think that instead of opposing the State to facilitate retirement savings, the 
private sector would be joining in this effort to help these workers put money away 
relatively painlessly to avoid poverty, homelessness and dependency when they are 
able to retire. 

We do not see helpful proposals to make creating retirement plans easily and less 
costly for the small business employers who now find providing retirement or pension 
plans for their employees daunting, complicated and expensive. 

A simple, inexpensive, voluntary payroll deduction program controlled by the individual 
worker, not by his or her employer can be achieved with the passage of this legislation. 

Hawaii simply can’t allow our people to careen toward retirement or old age unprepared 
to support themselves, much less enjoy their golden years in financial security. 

Please support SB2490 SD2. 
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Comments:  

Aloha,  My name is Eric Wong, co owner of two plate lunch business, Loco Moco Drive 
Inn - Ewa Beach and Wiki Wiki Drive Inn - Waterfront Plaza.  I've been a small business 
owner for nearly 25 years and it scares me, too many ounger (under 40 years of 
age) workers in Hawaii are unprepared for retirement and have little or no 
savings.  Born and raised in Honolulu with frugal Chinese parents, we understood how 
money seriously does not grow on trees; my parents worked a lot so did my grandfather 
who worked to provide for his family (my father had 12 other siblings) as first arriving 
here in Honolulu in the 1920s.   Both generations saved for the better future.   

Our plate lunch is small, 'mom-and-pop',  no fancy 'HR' department nor have the time 
and money to research the saving and retirement plans out there.   We don't have the 
time and money to do everything needed to start and maintain such a 
savings program.   Frankly, my time and energy as well as my worker’s time and energy 
is focused on preparing 'broke da mout kine' plate lunches at affordable 
prices while delivering great customer service for repeat business.   

About half of the private sector, esp. small businesses like ours staffed with lower 
level (below $15/hr) workers, according to AARP, are not able to save easily at 
work.  To me a state-sponsored savings plan that we could easily  implement via our 
payroll system, at minimal or no cost would give my workers a common-sense way to 
save at work and make us more competitive as an employer. 

SB 2490 SD2 is a no brainer.  We must do something to make it easier for people to 
save or workers won’t save and we will all pay for that down the line. The longer we wait 
to create a program like Hawai’i Saves advocated by AARP Hawai'i, the less time there 
is for people to save and that will mean a bigger bill for taxpayers in the future. 

The sad reality is most people in Hawaii are unprepared for retirement and have little or 
no savings -  we can change this reality today for a brighter tomorrow.  

Thank you for your support of SB2490 SD2, it's time! 

Eric S S Wong |  808-689-8321 
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Comments:  

Chair Johanson and Members of the Committee on Labor and Public Employment 

My name is Carl Takamura and I strongly support SB 2490. 

We need to encourage  Hawaii residents, especially young people, to actively save for 
their retirement, not only for their own individual and family's benefit, but also for the 
economic health of our state.  

Roughly half of our private sector workforce do not have access to a retirement savings 
program at work and if people retire or are forced into retirement without adequate 
resources, then the taxpayers will have to support them through Medicaid and other 
social safety net programs. The Hawaii Saves payroll savings program proposed to be 
studied in this bill will provide a simple and effective way for Hawaii's workers to save for 
a more secure retirement.  The implementation study called for in this bill will enable the 
state to utilize information from other state experiences (such as Oregon) and explore 
the use of interstate partnerships and agreements. 

I urge your support for SB 2490. 
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Comments:  

Chairman Johanson, 

Rational for Establishment of the Hawaii Saves program is clearly strengthened by the 
current pandemic which threatens us all.  Sadly with this crisis upon us, clearly there will 
be many people in Hawaii who will be challenged economicly with little or no savings to 
fall back upon.  With this program up and running, these same folks will have an 
opportunity for greater financial resilency in the future.  I urge you to continue your 
leadership support for SB2490 SD1 and ask you to appropriate the necessary funds to 
enable bringing the Hawaii Saves program back to the legislature in 2021 for 
successful passage.  Thank you. 

  

 



March 10.2020 
 
TO: 
Committee on Labor and Public Employment 
Hearing Date: March 12, 9:00AM, Room 309 
 
Re: Bill SB2490 SD2 – Relating to the Hawaii Retirement Savings Program 
 
Honorable Chair Rep. Aaron Ling Johanson and Vice Chair Rep. Stacelynn Eli and 
Committee Members: Reps: Linda Ichiyama, Lisa Kitigawa, Angus McKelvey, Sean Quinlan, 
Kyle Yamashita and Lauren Matsumoto , 
 
 
I am in support of Bil l SB2490 SD2. Here’s why: 
 
A constituent’s can vote by age 18. With a built-in Retirement Savings Plan their lifetime of 
savings for retirement can start at that time too--and with compounding interest the 
savings in their own self-directed Roth IRA will nicely fund the needs of their retirement.  
The problem today is, there is no will power or easy path to savings. 
 
This bill for an Hawaii Retirement Savings Program would set up an individual retirement 
plan that works for a wage earner, regardless of age—and follows the wage earner 
seamlessly from job to job too. What a great benefit for the worker and the employer!  A 
paycheck savings withdrawal plan suited to the employee. (Needless to say, a fully-funded 
retiree is also a blessing for the tax payers who do not have to fund social service budgets 
for under-funded retirees too.) 
 
A program operated by a regulated 3rd party, managed and owned by the wage earner, 
that costs no money for the employer to operate is a win-win initiative that other states 
have already adopted. 
 
Yes, there is proof that it works. Just take a look at one of the many plans: 
www.oregonsaves.com 
 
Hawaii legislators have understood and supported this idea in prior legislative sessions 
and SB2490 SD2 provides the funds for a task force to determine what framework 
would best fit the needs of the workers in Hawaii.   
 
All constituents, including those at age 18 would like to get start saving. Please vote 
affirmative for SB2490 SD2. 
 
Aloha, 
Christine Olah 
Honolulu resident  
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Comments:  

Please support SB 2490 SD2.  People are not saving enough for retirement. 

 The potential savings program that would be developed under this proposal will help 
many working people save more for retirement.  I have been retired for over 20 years 
and I know how expensive retirement can be --there are always unexpected expenses 
and inflation concerns. I am fortunate to have a pension from my employer, however, I 
know that most of the workers today will need to save for retirement  through their own 
savings efforts. This bill will potentiallly provide a vehicle for them to do this. 

 







 

House of Representatives 

Committee on Labor & Public Employment 

Thursday, March 12, 2020 

9:00 a.m. 

Conference Room 309 
 

Testimony in Support of SB 2490, SD2 

Relating to the Hawaii Retirement Savings Program 

 

 
Dear Chair Rep. Aaron Ling Johnson, Vice-Chair Rep. Staceylynn K. M. Eli, and Members of 

the Committee on Labor & Public Employment 

 

My name is Anna Filler, and I am writing to express my support for SB 2490, SD2, 

relating to the Hawaii Retirement Savings Program. 

 

Thank you for considering my testimony for SB 2490, SD2.  It is time for solutions, not 

delay which convenes a retirement savings task force to identify ways we can help Hawaii’s 

private sector workers save for their future retirement.  This is an important issue that affects the 

future generation of retirees who need to save enough for their retirement so that they can keep 

up with the high cost of living and housing especially in Hawaii.  This will be more than four 

years the Legislature has considered Retirement Savings, a program to help private sector 

workers save for retirement.  It needs to pass this year.  The good news is people save when it’s 

easy, and Retirement Savings will make it easy having an automatic deduction from their 

paycheck.  When people save for retirement, they not only help themselves, they reduce their 

reliance on government assistance which saves taxpayers money.  Our private-sector employees 

work hard.  They need a way to save easy. 

 

Thank you for providing the opportunity to testify in support of SB 2490, SD2 relating to 

the Hawaii Retirement Savings Program. 

 

 

Anna Filler 

District 26, Downtown-Kakaako-McCully 

Email:  afiller@twc.com 
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Kathleen M. Jaycox 
559 Pauku St. 

Kailua, HI  96734 

 
Hawaii House of Representatives 

Committee on Labor and Public Employment 
Thursday, March 12, 2020 

9:00 am 
Conference Room 309 

 
To:  Representative Aaron Ling Johanson, Chair 
Subject: S.B. 2490, SD2, Relating to Retirement Savings 
 
Dear Chair Johanson, Vice-Chair Eli and Members of the Committee: 
 
Thank you for providing me with this opportunity to speak in support of SB 2490 SD2. 
 
I am a retiree who was lucky enough to work for the state; so it was easy for me, while 
working, to have a portion of my salary set aside for retirement.  But many of my kupuna 
friends were not so lucky -- especially if they worked for small businesses. 
 
Today, data from AARP indicate that nearly 50% of private-sector employees in Hawaii 
work for companies that do not offer a savings plan.  Yet studies show that workers are 
15 times more likely to save for their future if they can do so through payroll deduction.  
The beauty of this proposed legislation is that it allows employees at all salary levels -- 
no matter how low -- to set aside some portion of their salaries for their later years.  And 
it does this without putting heavy paperwork demands on employers.  As the language of 
the bill notes, "Employee[s] who are offered the opportunity to save through [their] place 
of employment [are] significantly more likely to participate and make steady contributions 
to build retirement savings." 
 
Currently, older individuals who lack retirement savings often turn to government-funded 
programs to help them meet basic needs (food, health care, housing assistance). Or 
even if they try to survive without depending on government assistance, they may need 
to mortgage their homes (their only asset) in order to have a source of income.  Both 
such options penalize the future financial stability of their children and grandchildren, 
thus beginning a cycle of financial woes continuing for several generations. 
 
By passing SB 2490 SD2,  to create a study committee, you are taking a first step to 
interrupt this cycle.  It is my sincere hope that you do so. 
 
Again, thank you for this opportunity to testify. 
 
Sincerely, 
 
Kathleen Jaycox 
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SB2490 Relating to Hawaii Retirement Savings Program 

February 4, 2020  2:45 p.m.  Room 224 

Aloha Chair Taniguchi, Vice Chair Ihara and committee members 

 

Although it would be preferable to establish the program (as was nearly accomplished last year), this bill 

calls for the establishment of a task force to study the feasibility of a program to help small business 

employees to save for retirement through payroll deductions.  Such a task force would look at models 

(public-private partnerships, possibly partnering with another state which has already established a 

program, deciding which governmental agencies may be involved and to what extent, etc.) 

We are only “kicking the can down the road,” when we fail to enact legislation to help the two-thirds of  

small business employees to save for their futures through payroll deduction. 

Please support SB2490 to get the ball rolling on sorely needed assistance to our small business families. 

Governor Ige made it clear in the State of the State address that he wants to prioritize the needs of 

working families.  This cannot be accomplished without giving them an incentive to save for their 

futures. 

Please support SB2490. 

Mahalo! 

 

Barbara J. Service   MSW (retired) 

AARP 

Policy Advisory Board for Elder Affairs  

Kokua Council   

Hawaii Alliance of Retired Americans. 
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Sarah Yuan Individual Support No 

 
 
Comments:  

The Policy Advisory Board for Elder Affairs has a statutory obligation to advocate on 
behalf of the senior citizens of Hawaii. While we advise the Executive Office on Aging, 
we do not speak on its behalf. 

The PABEA strongly supports bill SB2490 which establishes a retirement savings task 
force to secure a consultant to assess the feasibility of a Hawaii retirement savings 
program; research the implications of the federal SECURE Act; draft an implementation 
plan for a retirement savings program for private-sector employees; and submit a report 
of findings and recommendations including any proposed legislation to implement a 
program. The bill requests an appropriation of the $500,000 to retain a consultant to 
conduct the activities as identified in this bill and pay for associated expenses. 

According to AARP, retirement saving tools are not readily available for about 216,000 
Hawaii workers--many of them work for small businesses. Only 1 in 20 people will take 
the initiative to set up IRAs for themselves. Studies show that an effective way to help 
these workers to save for their future is to establish retirement plans through payroll 
deduction at work. The state of Oregon has offered a retirement savings program to its 
lower-income workers since 2017, and 70% of eligible workers have signed up. Data 
show that the average income of the new savers is $29,000, and the average amount 
saved is $128 per month. This bill will establish a task force and fund the consultation 
work needed to develop a plan for the HawaiiSaves program.  

Thank you for your consideration of this testimony. 

 

eli2
Late



eli2
Late






































































	SB-2490-SD-2_State Procurement Office
	SB-2490-SD-2_Budget and Finance
	SB-2490-SD-2_Young Progressives Demanding Action
	SB-2490-SD-2_NAIFA Hawaii
	SB-2490-SD-2_Hawaii Family Caregiver Coalition
	SB-2490-SD-2_AARP Hawaii
	SB-2490-SD-2_Maui Chamber of Commerce
	SB-2490-SD-2_Hawaiian Cool Water
	SB-2490-SD-2_3 Financial Group LLC
	SB-2490-SD-2_Gochi Grill
	SB-2490-SD-2_Priam Automotive
	SB-2490-SD-2_National Conference on Public Employee Retirement System
	SB-2490-SD-2_Art Nelson Sailmaker/Ullman Sails
	SB-2490-SD-2_Burgers on Bishop
	SB-2490-SD-2_Francis Nakamoto
	SB-2490-SD-2_Dean Ueda
	SB-2490-SD-2_Eric Wong
	SB-2490-SD-2_Carl Takamura
	SB-2490-SD-2_Carl Takamura
	SB-2490-SD-2_Jodi Bistodeau
	SB-2490-SD-2_Kay Smith
	SB-2490-SD-2_Dan Gardner
	SB-2490-SD-2_Christine Olah
	SB-2490-SD-2_Esther Ueda
	SB-2490-SD-2_Thomas Wong
	SB-2490-SD-2_Anna Filler
	SB-2490-SD-2_Late
	SB-2490-SD-2_Kathy Jaycox
	SB-2490-SD-2_Barbara J. Service
	SB-2490-SD-2_Sarah Yuan
	SB-2490-SD-2_American Council of Life Insurers

